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FAA Honors Executive Jet Management
With Diamond Award for 6th Straight
Year

Executive Jet Management has been presented with
the Federal Aviation Administration’s Diamond Award
for training excellence for the sixth consecutive year.

EjM received the employer Diamond Award for
having 25 percent or more of its maintenance techni-
cians qualify for an individual training award in 1999
and for the company’s Grey Owl Human Factors Safety
Training Program,

The Grey Owl program enables EJM employees
and supervisors to recognize co-workers attitudes and
working relationships and how they affect job perform-
ance, All EJM line mechanics have been through Grey
Owl training at least once and 65 percent have partici-
pated in the training program three times, according to
Richard Williams, EJM’s director of maintenance.

“What the FAA Diamond Award means is that EJM
is putting through a great deal of effort and financial
support 10 make sure that its people are trained prop-
erly,” says Williams. “EJM has already qualified for the
year 2000 FAA Diamond Award, which will be our sev-
enth year in a row. EJM has had 100 percent of its main-
tenance employees participate in training for six straight
years,” he adds.
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